
 
PRESENTING ON

“BROADLY, CODE-SWITCH ING INVOLVES ADJUSTING ONE ’S STYLE OF SPEECH ,  APPEARANCE,

BEHAVIOR, AND EXPRESSION IN WAYS THAT WILL OPTIMIZE THE COMFORT OF OTHERS IN

EXCHANGE FOR FAIR TREATMENT, QUALITY SERVICE, AND EMPLOYMENT OPPORTUNITIES”

(MCCLUNEY, ROBOTHAM, LEE, SMITH ,  & DURKEE, 2019). 

FOR MANY BLACK, INDIGENOUS, AND PEOPLE OF COLOR (BIPOC) PROFESSIONALS, CODE-

SWITCH ING COMES NATURALLY AND IS SEEN AS A NECESSARY AND ADVANTAGEOUS SKILL.

BUT, THERE ARE CONSEQUENCES OF CODE-SWITCH ING THAT HARM THOSE PROFESSIONALS

WHO CODE-SWITCH ,  THOSE WHO DON 'T, THE WORK ENVIRONMENT, AND THE PERSONS

SERVED. 

IN TH IS LEARNING EXCHANGE, WE WILL EXPLORE THE CONCEPT OF CODE-SWITCH ING, HOW

IT HURTS, AND WHAT WORKPLACES CAN DO TO REDUCE THE NEED FOR CODE-SWITCH ING IN

THEIR ENVIRONMENT.

 

Friday, July 2, 2021
12:30 pm - 2:00 pm
Join Zoom Meeting

https://us02web.zoom.us/j/81494025247?  
 pwd=aGtwMzBLL0tvOXhTSTZ6WXRldCtHUT09 

  Meeting ID: 814 9402 5247
Passcode: RESILIENT

Call mobile (669)900-9128
Questions: resilientsd@gmail.com
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